POINT LOMA NAZARENE UNIVERSITY
SCHOOL OF EDUCATION

Student Teaching/Clinical Practice Partnership Agreement with Cooperating School
District

This Student Teaching/Clinical Practice Agreement (“Agreement”) is entered into between Point
Loma Nazarene University (“PLNU” or “University”) and the Silver Valley Unified School
District (the “District”).

Whereas, the University’s curriculum requires teaching program candidates to complete a student
teaching experience working under the supervision of a certified teacher (“Student
Teaching/Clinical Practice”); and

Whereas, the District wishes to aid in the educational development of the University’s students and
is willing to make its premises and certified teachers available for Student Teaching/Clinical
Practice; and

Whereas, the parties wish to document the guidelines, policies, and procedures for the placement
of University students in Student Teaching/Clinical Practice within the District;

Now, therefore, the parties agree as follows:
I.  General Terms

A. The District will validate the completion of California Teacher requirements at a
proficient level for candidates seeking graduate course credit for meeting formative
assessment and induction standards.

B. The District will accept University students for Student Teaching/Clinical Practice (a
“Student Teaching/Clinical Practice Candidate™) for the times and durations set forth by
the University and agreed to by the District. The District reserves the right to accept only
the number of Student Teaching/Clinical Practice Candidates it deems to be feasible at any
given time.

C. A Student Teaching/Clinical Practice Candidate’s normal teaching load shall be the same
as the certified teacher to whom the candidate is assigned. The Student Teaching/Clinical
Practice Candidate’s other duties shall include, but are not limited to, classroom
observation, classroom teaching, development of unit and daily lesson plans, diagnosis of
student learning problems, tutoring of students, grading and recording of student
assignments, and assistance with record keeping. Additional assignments outside of the
confines of the classroom may include, but are not limited to, lunchroom supervision,
playground supervision, hallway duty, bus duty, faculty meetings, Individualized
Education Program (IEP) meetings, professional development meetings, and parent-
teacher conferences.

D. The University will inform the District of length of placement when making requests for
placement.

E. Student Teaching/Clinical Practice Candidates are required to follow the academic
calendar of the District.



allow the Student Teaching/Clinical Practice Candidate access to information, including
relevant documentation and reports.

I. University Students shall not be considered employees of the District and are not covered
by any District compensation program or other insurance.

1L. Removal of Student Teaching/Clinical Practice Candidates

The District will notify the University in writing, prior to taking any action against a Student
Teaching/Clinical Practice Candidate regarding any concerns or complaints about a Student’s
performance or unsatisfactory conduct in the Student Teaching/Clinical Practice. In such cases,
the District will cooperate with the University to address the issues, including without limitation
steps to further train the Student and remediate the concerns. Except in circumstances where a
Student presents an immediate threat to the health and safety of the District’s students or personnel,
the District shall not remove a Student from its facilities or Student Teaching/Clinical Practice
without engaging in the process described above.

II. FERPA

Prior to the start of their placement, the University shall provide training to Student
Teaching/Clinical Practice Candidates concerning the Family Educational Rights and Privacy Act
of 1974, as amended (“FERPA™) and its implementing regulations. As part of this training, the
University shall instruct candidates about their legal obligation to comply with FERPA and its
implementing regulations with respect to confidential information the candidate encounters during
his/her Student Teaching/Clinical Practice.

V. Background Checks

For each Student Teaching/Clinical Practice Candidate, the University shall cause to be performed
a criminal background check that complies with the minimum requirements set by the State of
California. Prior to a Student Teaching/Clinical Practice Candidate beginning their student
teaching experience, the University shall review the results and exclude from participation any
candidate whose background check would preclude the candidate from serving in the planned
student teaching experience. Additionally, all Student Teaching/Clinical Practice candidates will
be required to obtain and maintain a valid and current Certificate of Clearance from the CTC before
beginning their student teaching experience and for the duration of their student teaching
experience

V. Non-Discrimination
The parties agree that neither will unlawfully discriminate in the selection of, or acceptance or
participation by, any Student Teaching/Clinical Practice Candidate pursuant to this Agreement on
the basis of race, creed, color, national origin, religion, sex, disability, age, veterans’ status, marital

status, citizenship, or any other characteristic protected by law.

VI Compliance with Other Laws

The University and District shall comply with all Federal, State, and local laws and regulations that
are applicable to the subject matter of this Agreement.
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C.

The University and District are independent entities and neither shall have, nor exercise,
any control over the means, manner, or method by which the other performs its obligations
under this Agreement. Nothing in this Agreement is intended or shall be construed to
create an agency relationship, employment relationship, or joint venture between the
parties. Neither party may use the other’s name in a manner that is reasonably likely to
suggest that the two are related without first obtaining the written consent of the other party.
Furthermore, neither party intends for this Agreement to alter in any way their respective
rights or their legal obligations.

This Agreement constitutes the entire agreement between the parties with respect to the
subject matter hereof, and supersedes all prior or contemporaneous communications,
negotiations, and agreements, written or oral, regarding the subject matter hereto. No
modification of or amendment or waiver to this Agreement will be effective unless in
writing and signed by each of the parties.

Failure by either party at any time to require strict performance of any provision of this
Agreement shall not constitute a waiver of that provision nor in any way limit
enforcement of the provision.

IN WITNESS WHEREOF, the parties have executed this Agreement as of the dates set forth

below.

For Point Loma Nazarene University:

Name: Kerry D. Fulcher, Ph.D.
Title: Provost and Chief Academic Officer
Address: Point Loma Nazarene University

3900 Lomaland Dr.
San Diego, CA 92106

Date:

Authorized Signature

PLNU Contact:

Name:
Title:

Deborah E. Erickson, Ed.D.
Dean, School of Education

Address: Point Loma Nazarene University

4007 Camino Del Rio South, Suite 400
San Diego, CA 92108

For the District:

Name (Print):

Address (Print):

Title:

Date

Authorized Signature
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POINT LOMA NAZARENE UNIVERSITY
SCHOOL OF EDUCATION

Teaching Internship Acreement with Cooperating School District

This Internship Agreement (“Agreement”) is entered into between Point Loma Nazarene
University (“PLNU” or “University”’) and the Silver Valley Unified School District (the
“District”).

Whereas, the University’s intern curriculum requires candidates to complete an internship
working under the supervision of a District provided coach (“Internship”); and

Whereas, the District wishes to aid in the educational development of the University’s
students and is willing to employ and support Internships by providing designated and
qualified District personnel as support (“District Provided Coach(es)’); and

Whereas, the parties wish to document the guidelines, policies, and procedures for the
placement of University students in Internships within the District;

Now, therefore, the parties agree as follows:

I. Duties of the District

A. The District will hire University students for Internships (an “Intern” or “Teaching
Intern”). The District reserves the right to hire only the number of Interns it deems
to be feasible and is able to support at any given time.

B. The District will assign Interns to positions that are authorized to be performed by
holders of multiple subject, single subject and special education, with a load that is
appropriate for a beginning teacher, and that will enable the adequate time
necessary to complete concurrent credential coursework.

C. The District will place each Intern with a District Provided Coach preferably at the
same site as the Intern and with experience in the curricular area, grade level, or
services area assigned to the Intern.

D. The District will compensate Interns with a salary that is not less than the minimum
salary required by California law and applicable credentialing agencies, including
the California Commission on Teacher Credentialing (“CTC”).

E. The District may reduce Intern pay by up to 1/8 of its total to pay for District
personnel to supervise Intern, provided that Intern salaries prior to any reduction
are equal to or exceed the minimum base salary paid to a regular certificated
employee. If the District reduces Intern salaries in accordance with this section,
no more than eight interns may be advised by a single District support person.
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IIL

of the University (“University Supervisor”). This shall be done at the University’s
sole expense.

. The University will ensure that its Teaching Interns meet the following

requirements necessary to acquire an intern teaching credential:

Bachelors’ degree from an accredited school of higher education

Subject matter competency

Passage of California Basic Educational Skills Test (“CBEST”)
Demonstrate knowledge of the United States Constitution by completing a
college level course, or a college level examination in the subject

5. Completion of 120 pre-service hours

i el e

The University will make application for the intern credential for those meeting the
requirements.

. The University will enhance the Intern’s growth and development by providing

quality coursework, seminars, and experiences to complete the preliminary
credential.

. During the term of each University quad, the University Supervisor will make four

(4) visits to the Intern’s designated classroom to assist and support the Teaching
Intern.

. The University will ensure the quality of the Internship experience through the

providing of professional development. University Supervisors will work with the
Teaching Intern and their District Provided Coach in designing appropriate
activities that support the Intern’s work with students who require specialized or
modified instruction in both the English language and their academic courses
(“English Leamers”™).

. The University will notify the District in the event that an Intern is not maintaining

enrollment and/or responsibilities in courses necessary to complete the Teaching
Internship requirements.

. The University will provide advising and transitional assistance to Teaching Interns

preparing to enter the Induction program.

Removal of Interns

The District will notify the University in writing, prior to taking any action against an Intern
regarding any concerns or complaints about the Intern’s performance or unsatisfactory
conduct in the Internship. In such cases, the District will cooperate with the University to
address the issues, including without limitation steps to further support the Intern and
remediate the concerns. Except in circumstances where an Intern presents an immediate
threat to the health and safety of the District’s students or personnel, the District shall not
remove an Intern from its facilities or Internship without engaging in the process described

above.
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IX. Applicable Law

This Agreement shall be governed by and construed in accordance with the law of the State of
California.

X. Severability

In the event any provision of this Agreement is held by a court to be illegal, void, or
otherwise unenforceable, all other provisions of this Agreement shall continue in full force
and effect to the maximum extent permitted by law.

XI. Term/Termination

The initial term of this Agreement will be for three (3) academic years and shall extend
from August 8, 2023 through August 31, 2026. This Agreement may be extended for
successive one (year) academic year periods by mutual written consent of the parties.

Either party may terminate this Agreement, with or without cause, by providing 60 days’
written notice to the other party. However, in the event either party terminates the
Agreement, Teaching Interns that have already been placed shall be permitted to complete
their placement unless the candidate is otherwise removed pursuant to Section III of this
Agreement.

XII. Additional Terms

A. This Agreement is not intended to create any rights or interests for any other person
or entity other than the University or District.

B. Neither party may assign this Agreement, nor the duties and responsibilities
contained herein, without the prior written consent of the other party.

C. The University and District are independent entities and neither shall have, nor
exercise, any control over the means, manner, or method by which the other
performs its obligations under this Agreement. Nothing in this Agreement is
intended or shall be construed to create an agency relationship, employment
relationship, or joint venture between the parties. Neither party may use the other’s
name in a manner that is reasonably likely to suggest that the two are related without
first obtaining the written consent of the other party. Furthermore, neither party
intends for this Agreement to alter in any way their respective rights or their legal
obligations.

D. This Agreement constitutes the entire agreement between the parties with respect
to the subject matter hercof, and supersedes all prior or contemporaneous
communications, negotiations, and agreements, written or oral, regarding the
subject matter hereto. No modification of or amendment or waiver to this
Agreement will be effective unless in writing and signed by each of the parties.

E. Failure by either party at any time to require strict performance of any provision
of this Agreement shall not constitute a waiver of that provision nor in any way
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For Point Loma Nazarene University:

Name: Kerry D. Fulcher, Ph.D.

Title: Provost and Chief Academic Officer

Address: Point Loma Nazarene University
3900 Lomaland Dr.

San Diego, CA 92106

Authorized Signature

PLNU Contact:

Name: Deborah E. Erickson, Ed.D.

Title: Dean, School of Education

Address: Point Loma Nazarene University
4007 Camino Del Rio South, Suite 400
San Diego, CA 92108

For the District:

Date:

Name (Print):

Address (Print):

Title:

Authorized Signature

Date
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